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For500 iterations:
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original graph
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sub-graph with best
modularity
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Graph

Generate consensus
clusterassignments
from 500 iterations
using HGPA and
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“An Open and Data-driven Taxonomy of Skills Extracted from Online Job Adverts”

by Jyldyz Djumalieva and Cath Sleeman
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Curricular experiences
(courses, credits, grades)

Learning outcomes by
course/program

Outward facing:
CLR, badges, etc.

Mg oo

Learning framework
(LEAP, DQP, NACE, etc.)

Student information (identity,
bio-demographic, status,
credentials earned

Co-curricular experiences
(work, internships,
leadership, global study, etc.)

Learning outcomes by
experience

Inward facing:
dashboards,
reports,
Degree Audit

Source: AACRAO IMS Global CLR report, December 2021




SPECIFIC SKILLS  GENERAL SKILLS

ENGINEERING SKILL IN BUILDING Engineering Skill in building construction
Level 5
CONSTRUCTION
CRAFTSMANSHIP SKILL Level 5 Architectural Communication Skill Craftsmanship Skill
COMPUTER LITERACY Level 5
PROFESSIONAL PRACTICE SKILL Level 5
ARCHITECTURAL DESIGN SKILL Level 6 Professional Practice Skill Architectural Design Skill

ARCHITECTURAL COMMUNICATION SKILL Level 6

Computer Literacy

Source: https://skill-mapping.kmitl.ac.th/curriculum/02012






"NMISUS=IJUDIAUNU Hunwiv msdadunruaAl
nwudn Ia=AruAINIYTuvovuUs:IDU 10uns:=usuns
fHUQUOKANAIVNIS NNSSIUSIUUDNAIA: NS=UdUNIS
T3asdauInFIByussuluiia=aisauinFidvaruA 1oidu
IuoN WU NIssIUVILRONTVIA=DNTDU UdWIUUS:ITUGD
aisasru-"

dUHIV WEUIUdaUU (2551: 84)




LEARNING + ADAPTATION: The 4 Layer Iceberg

Skills To Do
Skills For Which You Are Hired

Uniquely Human Skills + Traits
What Makes You Better At Your Job

Agile Learning Mindset
Your Ability To Learn And Adapt (To Market Changes)

Resilient And Adaptive Identity
Identity Your Resilience And Understanding Of Your Purpose

Critical Self-Reflection for
Transformative Learning

www.heathermcgowan.com |
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Universities were Now, college grads .
built for, and i must be prepared to
continue to Operate NATURE OF WORK: Old Economy Paradigm (Context) succeed in a

in support of, this paradigm that
. Life Expectancy €4
nature of work . . . v—— requires constant
emain ngagec

NATURE OF WORK: New Reality Paradigm

Success Measures: .
Placement Rate + Iearnlng, self-
Starting Salary Ladder

Engagement Engagement

curation, adaptation, -
A Engagement Engag%
resilience . .. A
Engagement "Engagement

https://www.youtube.com/watch?v=5x4zqUi2NcO

https://www.youtube.com/watch?v=5x4zqUi2Nc0




Now, college grads
must be prepared to
succeed ina
paradigm that
requires constant
learning, self-
curation, adaptation,

resilience. .. and
documentation.

Document each of these

NATURE OF WORK: New Reality Paradigm
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Partnering
driven bollaboration

. expansion
Innovation -

driven
Budget Research

Strategic Innovative
allocation research

Knowledge

Enhancement
And sharing

Patent

Patent

4 Exploitation

Social

Contrihiition
A wide variety
of contributions

Education
Learning

the advanced

knowledge

Career
Develobpment
Lifelong
learning

Branding

Establishment of
| the “Excellence’
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Students and
Graduates
Relationship of
lifetime
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NEKT: Skill Mapping Project
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